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PREAMBLE

This Agreement is entered into by the Village of Stockton, an Illineis municipal
corporation, by its duly constituted Board of Trustees, hereinafter referred to as the “Employer” or
the “Village”, and Teamsters Local Union No. 722, hereinafter referred to as the “Union”,

The purpose of this Agresment is to provide an orderly collective bargaining relationship
between the Employer and the Union representing the employees in the bargaining unit, and to
make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Union fo work together to provide and maintain satisfactory terms and
conditions of employment, and to prevent as well as to adjust misunderstandings and grievances
relating to employees’ wages, hours and working conditions. This Agreement shall supersede any
past polictes affecting wages, hours, and conditions of employment,

In consideration of mutual promises, covenants and Agreement contained herein, to parties
hereto, by their duly authorized representative and/or agents, do mutually covenants and agree as
follows:

ARTICLE I - RECOGNITION ‘
"The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative as certified by the Tllinois Labor Relations Board in S-RC-13-071 on April 25, 2013

for the purpose of collective bargaining on matters relating to Wages hours, and other terms and
conditions of employment for the following:

Included: All full-time and part-time sworn peace officers employed by the Village of
Stockton in the following title: Police Officer.

Excluded:  Police Chief (as supervisory personnel) and any confidential or managerial
employees and all other employees of the Village of Stockton.

ARTICLE II - GENERAT PROVISIONS

Section 2.1 — Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical convenience only, and it is further understood that the masculine pronoun includes all
pronouns as well,

Section 2.2 — Policy

Policies of the Village that are not in conflict with this Agreement shall continue in full
force and effect.

ARTICLE I — NON-DISCRIMINATION
Section 3.1 — Equal Emplovment Qpportunity

The Employer will continue to provide equa] employment opportunity for all officers and
develop and apply equal employment practices. ‘



Section 3.2 — Prohibition Againgt Discrimination

The provisions of this Agreement shall be applied equally to all Employees in the
bargaining unit without “unlawful discrimination” as defined in Section 1-103 of the Illinois
Human Rights Act [775 TLCS 5/1-103] and/or in viclation of the Illinois Human Rights Act [775
ILCS 5/1-101, et. seq.] or any Federal Laws regarding discrimination.

Section 3.3 — Union Membership or Activity

Neither the Employer nor the Union shall interfere with the right of employees covered by
this Agreement to become or not become members of the Union; and there shall be no
discrimination against any such employees because of lawful Union membership or non-
membership activity or status. -

Section 3.4 — Availability of Membership

The Union agrees that it will make membership in-the Union available to all employees
covered by this Agreement on the same terms and conditions as are generally applicable to other
members of the Union,

Section 3.5 — Alleged Violations

Alleged violations of this Article shall not be subject to the grievance and arbitration
provisions of this Agreement. Violations of this Article must be pursued through the appropriate
State or Federal administrative agency.

ARTICLE IV — NEW CLASSIFICATIONS
Section 4.1 — New Classifications

Where the Employer finds it necessary to create a new job classification, the work of which
falls within the scope of the bargaining unit, the Employer and Union agree to jointly petition the
Illinois Labor Relations Board to seek the necessary untt clarification.

If the inclusion of a new position classification is agreed to by the parties or found
appropriate by the Illinois Labor Relations Board, the parties shall negotiate as to the proper pay
grade for the classification. Tf no agreement is reached within thirty (30) calendar days from the
date its inclusion was determined, the Union may appeal the proposed pay grade to Step 2 of the
grievance procedure.

The Arbitrator shall determine the reasonableness of the proposed- salary grade in
refationship to:

(a)  The job content and responsibilities attached thereto in comparison with the job
-content and responsibilities of other position classifications in the Employer’s work
force;

(b)  Like positions with similar job content and responsibilities within the labor market
generally;

(c) Significant differences m working conditions to comparable position
classifications. - |



The pay grade originally assigned by the Employer shall remain in effect pending the
decision.

If the decision of the second step grievance or arbitrator is to increase the pay grade of the
position classification, such rate change shall be applied retroactive to the date of its installation.

Upon installation of the new position classification, the filling of such position
classification shall be in accordance with the posting and bidding procedures of this Agreement.

Section 4.2 — Vacancies

The Village Board, in deciding the appropriate applicant to hire or promote within positions
encompassed by the bargaining unit, shall consider as a relevant factor, the employment seniority
with the Police Department of any applicant, In addition, should two (2) or more applicants for a
new position or promotion be equally qualified, the most senior applicant (i.e., the applicant with
the most seniority pursuant to this agreement) shall be chosen.

When a full-time Police Officer position becomes available the position will be filled based
upon prior educational traming, past work expertence with the Village and/or job-related personal
attributes. If all factors are equal, then seniority as a part-time officer will be the deciding factor
as to who 1s awarded the position.

ARTICLE V - MANAGEMENT RIGHTS

Section 5.1~ Management Rights

Except as expressly limited by a specific provision of this Agreement, the Union recognizes
that the Employer possesses the sole and exclusive right to operate and direct the employees of the
Village of Stockton, in all aspects, including, but not limited to, all rights and authority granted by
law.

Management rights include, but are not limited to, the right:

(a) To maintain executive management and administrative control of the Village, its
properties, facilities, and the staff’

(b)  To plan, direct, control, assign and determine the operations or services to be
conducted by employees of the Village;

(c) To determine the methods, processes, means, job classifications and number of
personnel by which the Village operations are to be conducted,

(d) To select, hire, promote, schedule, train, transfer, assign and evaluate work, of
bargaining unit employees;

(e) To direct and supervise the entiré working force of the Village, including the
establishment of work standards;

() To demote, suspend, discipline or dischargé employees;

(g) To make, add, delete, alter, and enforce procedures, rules, and regulations; and/or

(h)  To introduce new or improved methods, equipment, or facilities.

’



The Village has the sole authority to determine the purpose and mission of the Village and
the amount of budget to be adopted thereto. The Union agrees that the work to be done by members
of the Union under this Contract shall be as where determined and designated by the Emplover,
and -when so determined and designated, shall be efficiently performed by employees covered by
this Agreement.

Section 5.2 — Secondary Employment

Any and all employees covered by this Agreement who desire to perform work for any
other entity shall seek prior approval for such employment from the Employer. Any employee
working for any other entity shall hold the Employer harmless against any and all claims, demands,
suits or other forms of liability involving their worlk for any other entity.

In the event an employee is employed by any other entity, said employment shall not:
(a) affect the performance of their duties;

(b) interfere with any operations of the Employer;

(c) affect an employee’s availability to work their regularly scheduled shift(s),

(d)  involve any type of employment or enterprise which involves the dispensing of
alcoholic beverages by drink or by the bottle or which involves any type of security-
related employment or enterprise in any establishment in which the primary
business is the dispensing of alcoholic beverages while that establishment is open,
and/or

(e) constitute, nor appear to constitute, a conflict of interest with employment for the
Village.
Should the Employer determine that an employee’s outside employment does not conform
to the requirements set forth in this Section; the Emplover may order the emplovee to terminate
the outside employment, subject to reasonable notice, with an explanation as to the order.

" Section 5.3 — Civil Emergencies

The determination of what constitutes a “civil emergency” is at the sole discretion of the
Employer. Typically, civil emergency conditions include, but are not limited to, riots, civil
disorders, tornado conditions, floods, or other similar catastrophes.

Upon oral notice to a Union representative at a practical time, the provisions of this
Agreement may be suspended by the Employer during the time of the emergency, provided wage
rates and all economic benefits shall not be suspended.

It 1s mutually and understood and agreed that, under this Agreement, Village employces

that are not members of the bargaining unit shall be allowed to perform bargammg unit work in
cases where a civil emergency exists,



ARTICLE VI — UNION RIGHTS

Section 6.1 — Union Access with Netification

A representative of the Union shall have reasonable access to the Employer for the purpose
of conferring with the Employer and/or employees, and for the purpose of administering this
Agreement. Such visits shall not unreasonably interfere with the operation of the Employer.
Notwithstanding the foregoing, an employee who may be subject to disciplinary action for any
impropriety has the right to ask for a Union representative to be present at any pre-disciplinary
meeting,

Section 6.2 — Bulletin Board

The Employer shall provide a bulletin board which shall be used for the purpose of posting
proper Union notices, Such bulletin board shall be placed conspicuousty and at a place readily
accessible to workers in the course of employment. The Union bulletin board shall be used only
for Union business matter such as:

()  Notice of Union elections and results of such elections;
(b)  Notice of Union appointments;
(c)  Notice of Union meetings, reports, and minutes thereof;

All costs incident to preparing and posting of Union material will be borne by the Union.
The Union is responsible for posting and removing material on its bulletin board and for
maintaining same in an orderly and neaf fashion.

ARTICLE VIT - UNION STEWARDS

Section 7.1 — Union Stewards

The Village recognizes the right of the Union to designate a Union Stewards from the
Village’s seniority list. The name of the employee so designated shall be submitted properly in
writing to the Village. Any subsequent change shall also be submitted prompily in writing to the
Village.

Section 7.2 — Authority of Union Steward

The authority of Union Steward so designated by the Union shall be limited to, and shall
not exceed, the investigation and presentation of grievances with the Village or the designated
Village representative in accordance with the provisions of the collective bargaining agreement.

ARTICLE VIII - DUES DEDUCTION

Section 8.1 — Dues Deduction

Upon receipt of a written and signed authorization form from an Employee, the Employer
shall deduct monthly from the pay of each bargaining unit employee the amount certified by the
Union for payment of monthly dues, umiform initiation fee, and assessments, and remit the sums
deducted to the Union within ten (10) days after the deductions are made, The Union shall advise
the Employer of any increase in dues, in writing, at least thirty (30) days prior to its effective date.



Section 8.2 — Indemnification

The Union agress and shall indemnify the Employer and hold it harmless against any and
all claims, demands, judgments or other forms of liability and for all legal fees that may arise from
or be in any way connected with any action taken or not taken by the Employer for the purpose of
complying with the provisions of this Article, In the event of aﬁy legal action brought against the
Employer in any court, agency, or other forum arising from any action taken or not taken by the
Employer to comply with the provisions of this article, the Union agrees to defend such action, at
its own expense through its own counsel provided that the Employer gives prompt notice of any
such action to the Union, permits the Union to intervene, and gives all reasonable cooperation to
the Union and its counsel in securing and giving evidence and obtaining relevant information. It
being understood that the Union shall reimburse the Employer for any reasonable cost it may incur
m so doing.

Section 8.3 ~ DRIVE

Upon receipt of a separate written authorization, the Employer agrees to deduct from the
paycheck of all Employees covered by this Agreement voluntary contribution to DRIVE. DRIVE
shall notify the Employer of the amounts designated by each contributing Employee that are to be
deducted from his/her paycheck. The Employer shall transmit to DRIVE National Headquarters
on a monthly basis, in one check, the total amount deducted along with the name of each Employee
on whose behalf a deduction is made, the Employee’s Social Security number and the amount
deducted from that Employee’s paycheck. The International Brotherhood of Teamsters shall
reimburse the Employer annually for the Employer’s actual cost for the expenses incurred in
administering the bi-weekly payroll deduction plan. The Union shall indemnify and hold the
Employer harmless from any claim that may be made against it and expenses 1t may incur,
including reasonable attorney’s fee, for an action the Employer may take in complying with this
Section,

ARTICLE IX — RESIDENCY

All employees of the Village of Stockton shall, within six (6) months of the employee’s
date of hire, reside within twenty-five (25) miles of the corporate limits of the Village of Stockton,
Hlincis and said employees shall remain residents of such boundaries during the term of their
employ. As used herein, “resident” shall mean one who resides at a physical location within these
limits on a permanent basis with the intention to remain for an indefinite time.

ARTICLE X — PERSONNEL FILES

Section 10,1 — Personnel Files

The Employer shall keep a central personnel file within the bargaining unit for each
employee. Employer is free to keep working files, but material not maintained in the central
personnel file may not provide the basis for disciplinary or other action against an employee.



Section 10.2 — Inspection

Upon written request of an employee, the Employer shall reasonably permit an employee
to inspect their personnel file subject to the following: '

(a)
(b)
(©)

(d)

()

Such inspection shall occur within a reasonable time following receipt of the
written request;

Such mspection shall ocecur dufing daytime working hours Monday through Friday
upon reasonable request; -

The employee shall not be permitted to remove any part of the personnel file from
the premuses but may obtain copies of any information contained;

Upon written authorization by the requesting employee, in cases where such
employee has a written grievance pending, and is inspecting their file with respect
to such grievance, that employee may have a representative of the Union present
during such inspection and/or may designate in such written authorization that said
representative may inspect their personnel file subject to the procedures contained

- 1n this Article;

Pre-employment information, such as reference reports, credit checks or
information providing the Employer with a- specific request that it remain
confidential, shall not be subject to ingpection or copying.

Section 10.3 — Notification

Employees shall be given immediate notice by Employer when a formal, written warning
or other disciplinary documentation is permanently placed in their personnel file.

Section 10,4 — Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, such as provided
in Section 10.1 and 10.2 above, shall not be used in any manner or any forum adverse to the
employee’s interests.

ARTICLE X1 - DISCIPLINE AND DISCHARGE

Section 11.1 — Just Cause

(a)

Disciplinary action may be imposed upon an employee only for just cause.
Disciplinary action or measures shall include only the following:

(1) Oral reprimand

(11)  Written reprimand

(ti1)  Suspension (notice to be given in writing)

(v)  Discharge

Any disciplinary action imposed upon an employee under this subsection may be

appealed to Step | of the grievance procedure contained in, Section 12.7 of this
Agreement.



(b) In addition to the above, part-time employees may also be terminated, at the
discretion of the Employer, for failure to remain current on all training and/or
qualifications or for failure to comply with Section 20.1(b) of this Agresment.

Section 11.2 — Manner of Discipline

The Employer shall notify both the employee and the Union of disciplinary action. Such
notification shall be in writing and shall reflect the specific nature of the offense,

If the Employer has reason to discipline an employee, it shall be done in a manner that will
not embarrass the employee before other employees or the public.

Section 11.3 — Prooeressive and Corrective Discipline

The parties recognize the principles of progressive and corrective discipline. The
Employer’s agreement to use progressive and corrective disciplinary action does not prohibit the
Employer m any case from imposing discipline which is commensurate with the severity of the
offense. The Employer shall notify both the employee and the Union of disciplinary action. Such
notification shall be in writing and shall reflect the specific nature of the offense.

Oral Reprimands may be removed from an employee’s personnel file after six (6) months
have passed without the same or similar misconduct. Written Reprimands may be removed from
an employee’s personnel file after twelve (12) months have passed without.the same or similar
musconduct. Such removal shall be at the written request of the employee but, in any case, shall
not be used against the employee.

Section 11.4 — Investigatory Interviews

The Union has right to the investigative finding once the investigation is complete but may
not be present during investigative interviews of witnesses.

Section 11.5 — Uniform Peace Qfficers Disciplinary Act

If the Employer mitiates a formal investigation and wishes to interrogate any peace officer,
the Employer shall follow the procedures set forth in 50 TLCS 725/1 et seq.

Section 11.6 — Pre-disciplinary Meeting

For discipline other than oral and written reprimands, prior to notifying the employee of
the contemplated discipline to be imposed, the Employer shall notify the Local Union of the
meeting and then shall schedule the meeting with the employee involved so as to inform the
employee of the reason for such contemplated discipline, including any names of witnesses and
copies of pertinent documents. The employee shall be informed of their contract rights to Union
representation and shall be entitled to such, if so, requested by the employee, and the employee
and Union Representative shall be given the opportunity to rebut or clarify the reasons for such
discipline and further provided that a Union Representative shall be available within twenty-four
(24) hours of notification. If the employee does not request Union representation, a Union
Representative shall nevertheless be entitled to be present as a non-active participant at any and
all such meetings.



Section 11,7 — Weingarten Rights
Nothing 1n this Article shall be deemed to limit an employee’s Weingarten Rights.

ARTICLE XII - DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 12.1 — Definition of a Grievance

A grievance is defined as any unresolved difference between the Employer and the Union
or any employee regarding the application, meaning or interpretation of this Agreement. This
grievance procedure is subject to and shall not conflict with any provisions of the Illinois Public
Labor Relations Act.

Section 12.2 — Dispute Resolution

In the interest of resolving disputes at the earliest possible time, it is agreed that an attempt
to resolve a dispute shall be made between the employee and their immediate supervisor.

The employee shall make their complaint to the Police Chief within two (2) calendar days
of the alleged violation of this Agreement. The Police Chief will notify the employee of his/her
decision within two (2) calendar days following the day when the complaint was made. Settlements
or withdrawals at this step shall not constitute a precedent in the handling of other grievances. In
the event of a complaint, the employee shall first complete their assigned work task and complain
later, '

Section 12.3 — Representation

Grievances may be processed by the Union on behalf of an employee or on behalf of a
group of employees. The Employer may file contract grievances directly at Step 2, Section 12.7(b)
of this Article. Either party may have the grievant or one grievant representing a group of grievants
present at any step of the grievance procedure, or the employee 1s entitled to Union representation
at each and every step of the grievance procedure upon their request.

Grievances may be filed on behalf of two or more employees only if the same facts, issues
and requested remedy apply to all employees in the group.
Section 12,4 — Time Limitations

Grievances may be withdrawn at any step of the grievance procedure. Grievances not
- appealed within the designated time limits will be treated as withdrawn grievances. The
Employer’s failure to respond within the time limits shall not find favor of the grievance but shall
automatically advance the grievance to the next step, except Step 2. Time limits may be extended
by mutual written agreement.

Section 12,5 — Grievance Processing

No employee or Union Representative shall leave their work assignment to investigate, file
or process grievances without first securing permisston of their supervisor. In the event of a
grievance, the employee shall always perform their assigned work task and grieve their complaint
later, unless the employee reasonably believes that the assignment endangers their safety.



Section 12.6 - Grievance Meetings

A maximum of two (2) employees (the grievant and/or Union Representative) per work
shift shall be excused from work with pay to participate i1 a Step 1 grievance meeting so long as
it does not require the payment of overtime to any other employee, The employee(s) shall only be
excused for the amount of time reasonably required to present the grievance. The employee(s)
shall not be paid for any time during which a grievance meeting occurs outside of the employee’s
work shift. In the event of a grievance, the employee shall first perform their assigned work task
and file their grievance later.

Section 12.7 —Grievance Procedure

Dispute arising under this Agreerient shall be resolved as follows:
(a) Step 1 = Village President and Committee

If no agreement is reached between the employee and the Police Chief, as provided for in
Section 2, Dispute Resolution, the Union shall prepare a written grievance on a form mutually
agreed to and presented to the Village President and Committee no later than seven (7) calendar
days after the emplovee was notified of the decision by the Police Chief. Within fourteen (14)
calendar days after the grievance has been submitted, the Village President and the Committee
shall meet with the grievant and the Union Representative to discuss the grievance and make a
good faith attempt to resolve the grievance. The Village President and the Committee shall make
a report to the Village Board at the next regular Village Board Meeting for action to be taken by
the Board. The Village Board shall respond in writing to the grievant and the Union Representative
within seven (7) calendar days following the meeting.

(b) __ Step 2 — Arbitration .

If the dispute is not settled at Step 1, the matter may be submitted, in writing, to arbitration
by either party within fourteen (14) calendar days after the Board’s written decision or the
expiration of the seven (7) calendar-days period if the Board fails to render a written decision.
Within fourteen (14) calendar days after the matter has been submitted to arbitration the Employer
and the Union shall meet to select an arbitrator from a list of mutually agreed to arbitrators.

If the parties are unable to agree on an arbitrator within fourteen (14) calendar days after
such meeting, either party may request a list of seven (7) arbitrators from the Illinois Labor
Relations Board. Either party shall have the right to reject an entire list of arbitrators.

The Arbitrator shall be selected from the list of seven (7) by alternate strikes by the
Employer and the Union. The party that files a request for a panel shall strike first. The person
whose name remains on the list shall be the Arbitrator.

The Arbitrator shall be notified of their selection by a joint letter from the Employer and
the Union. Such letter shall request the Arbitrator to set a time and a place for the hearing subject
to the availability of the Employer and Union Representatives and shall be notified of the issue(s)
where mutually agreed by the parties. All hearings shall be held in the city of Stockton, Tlinois,
unless otherwise agreed to.
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Both parties agree to make a good faith attempt to arrive at a joint statement of facts and
issues to be submutted to the arbitrator.

The Employer or Union shall have the right to request the Arbitrator to require the presence
of witnesses and/or documents. Each party shall bear the expense of its witness.

Once a determination is made that the matter is arbitrable or if such preliminary
determination cannot be reasonably made, the Arbitrator shall then proceed to determine the merits
of the dispute. g

The expenses and fees of arbitration and the cost of the hednng room shall be shared
equally by the Employer and Union. Costs of arbitration shall include the Arbitrator’s fees and
room cost. If either party requests that a transeript of a hearing under this Article be made, that
party shall pay for the cost of the court reporter and the Arbitrator’s copy of the transcript. Costs
of obtaining a transcript shall only be born equally if both parties request a transcript or if a
transcript is required by law. Each party is responsible for the cost of their copy of the transcript.

The decision award of the Arbitrator shall be made within sixty (60) calendar days
following the hearing and shall be final and binding on the Employer, the Unien and the employee
or employees involved. The Arbitrator shall have no power to amend, modify, nullify, ignore, add
to, or subtract from the provisions of the Agreement. '

ARTICLE XTI — SENIORITY
Section 13.1 — Definition of Seniority

As used herein, the term “seniority” shall refer to and be defined as the continuous length
of service or employment as either a full-time or part-time officer covered by this Agreement from
the date of last hire. Service as a part-time officer shall not count toward seniority as a full-time
officer.

Section 13.2 — Probation Period

An employee is a “probationary employee” for their first twelve (12) months of
employment or until they receive a certification from the Illinois Law Enforcement Training and
Standards Board {(ILETSB) stating they have met the Minimum Standard Basic Law Enforcement
Training Requirements, whichever is longer. If an employee has been certified by ILETSB as
having met the Minimum Standard Basic Law Enforcement Training Requirements prior to
becoming an employee of the Village, their probationary period shall be six (6) months.

No matter concerning the discipline, layoff, or termination of a probationary employee
shall be subject to the grievance and arbitration procedures. A probationary employee shall have
no seniority, except as otherwise provided in this Agreement, until they have completed their
probationary period. Upon the completion of this probationary period, they will acquire seniority
from their date of hire.

Section 13.3 — Seniority Lists

The Employer and Union have agreed upon the initial seniority lists setting forth the
present seniority dates for all employees covered by this Agreement and shall become effective on
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or after the date of execution of this Agreement. Such lists shall finally resolve all questions of
seniority affecting employees covered under this Agreement or employed at the time the
Agreement becomes effective. Disputes as to senionity listing shall be resolved through the
grievance procedure, The initial agreed list is attached hereto as Exhibit “A” and made a part
hereof. (Full-time and part-time employees, Village will provide the lists.)
Section 13.4 — Termination of Seniority
* An employee shall be terminated by the Employer and their seniority broken when they:
(a)  quit,
(b)  are discharged for just cause;
(c) are laid off pursuant to the provisions of the applicable agreement for a period of
twenty-four (24) months;
(d)  accept gainful full-time employment while on an approved leave of absence from
the Police Department;
(e) are absent for three (3) scheduled workdays without proper notification or
authorization; or by written resignation; or
(H fail to return to work at the conclusion of an approved leave of absence for a period
of three (3) consecutive days.

Section 13.5 — Conflicts in Vacation

- Employees shall select the periods of their annual vacation on the basis of seniority.
Vacation schedules may be adjusted to aceommodate seasonal operations, significant revision in
organization, work assignments or the number of personnel in particular ranks. Provided however,
that no more than one employee from each shift may take vacation at the same time and no
employee shall recetve priority for more than two (2) weeks’ vacation per year,

ARTICLE X1V — LAYOFF

Section 14,1 — Lavoff

In the event the Emplover determines a layoff 1s necessary, employees shall be laid off
within each particular job classification and Department in the inverse order of their senionty,
Section 14,2 — Eayoff Order

Probationary employees, temporary and part-time employees shall be laid off first, and
then full-time employees shall be laid off in inverse order of their seniority. Individual employees
shall receive notice in writing of the layoff not less than thirty (30) days prior to the effective date
of such layoff. '
Section 14.3 — Recall

Employees shall be recalled from layoff within each particular job classification according
to their seniority. No new employees at all shall be hired until all employees on layoff in that
particular job classification desiring to return to work shall have been given the opportunity to
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return to work. Recall rights under this provision shall terminate twenty-four (24) months after
layoff. _

In the event of recall, eligible employees shall receive notice of recall by certified mail,
return receipt requested. It is the responsibility of all employees eligible for recall to notify the
Village of their current address. Upon receipt of the notice of recall, employees shall have seven
(7) calendar days to notify the Village of their acceptance of the recall. The employee shall have
seven (7) calendar days thereafter to report to duty.

ARTICLE XV - SICK LEAVE
Section 15.1 — Purpose of Sick Leave

It is the policy of the Village to provide protection for its full-time employees against loss
of income because of illness. All eligible emplovees are encouraged to save as much sick leave as
possible to meet serious illness sttuations.

Sick leave may be granted by the Police Chief for personal illness, injury, or disability
which renders such employee unable to perform the duties of their employment. Sick leave may
be used for medical appointments, but the employee should schedule such appointments during
non-working hours whenever possible. Sick leave may also be used for illness, injury, disability,
medical appointments of the employes’s spouse, domestic partner, child, stepchild, mother, father,
mother-in-law, father-in-law, grandchildren, grandparent, or stepparent which requires the
employee’s attention.

Employees that take sick leave in accordance with this Section shall receive sick leave with
pay.
Section 15.2 — Qualifications for Accrual of Sick Leave

To qualify for sick leave, you must be a full-time employee and have completed your
Probation Period. Time taken off before this will be without pay. For the probation period, no sick
days will be allowed. However, sick days accrue from the date of hire,
Section 15,3 — Acciual of Sick Leave

Full-ime employees will accrue sick leave at the rate of one (1) day per month. Full-time
employees shall be allowed to accrue up to a maximum of two hundred forty (240) days of sick
leave for the purpose of IMRF retirement credit. The first one hundred twenty (120) days of sick
leave may be used for time off. Any amount above the first one hundred twenty (120) days of sick
leave may only be used for the purpose of IMRF retirement credit.

Section 15,4 — Use of Sick Leave
An employee must notify the Chief of Police at least two (2) hours in advance of a

scheduled shift if unable to work. The illness must be verifiable and [egitimate. Exceptions will be
made at the discretion of the Police Chief or on duty Police Officer in the event of an emergency.

If an employee received workman’s compensation or wage payments mandated by law, the
granting of sick days will not be allowed for the same period of time.
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After three (3) consecutive days, a physician’s release will be required upon returning to
work.

ARTICLE XVI - PERSONAL LEAVE

Section 16.1 — Personal Leave Benefit

Full-time Police Officers with at least ninety (90) days of continuous full-time service with
the Village are eligible to take forty (40) hours of paid personal leave during each calendar year.

Section 16,2 — Use of Personal Leave

Personal leave time is intended to be used to accomplish personal business that cannot be
accomplished during time other than your normal working hours. Personal leave time off request
forms are mandatory and must be signed by the Police Chief and submutted to the payroll clerk in
advance of time taken off.

Section 16.3 — Carry Over

Personal leave may not be carried over and accumulated from year to year.
Section 16.4 — Paid Leave for All Workers Act

The Employer and the Union agree the leave granted pursuant to this Article is in lieu of
paid leave under the Paid Leave for All Workers Act and the Union waives any claim to leave
under the Paid Leave for All Workers Act.

ARTICLE XVII - BEREAVEMENT LEAVE

Section 17.1 — Purpose of Bereavement Leave

Full-time employees shall be granted time off from their duties with regular straight-time -
compensation to make burial arrangements and attend funeral services for members of their
immediate famly.

Section 17.2 — Immediate Family

For purposes of this Article, “immediate family” shall include:

Spouse Domestic Partner Children (Step)
Grandchildren Father (Step) Mother (Step)
Brother Sister Mother-in-law
Father-in-law Sister-in-law Brother-in-law
Daughter-in-law ‘Son-in-law Grandparents
Legal Guardians

Section 17.3 — Paid Bereavement leave

(a)  Any employee may take up to three (3) shifts of paid bereavement leave from the
date of death until the day after the funeral/memorial service. Employees must
notify their supervisor prior to taking bereavement leave and fill out the proper
request form as soon as possible.
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(b)  In order to be compensated, the employee must have been scheduled to work on
the days taken as bereavement leave.
Section 17.4 — Additional Time Off .
(a) Requests for additional time off may be considered. If granted, such time may be
taken using vacation time, personal time, comp time, sick leave, or unpaid time off.
{b)  The Employer also agrees to comply with the Family Bereavement Leave Act (820

ILCS 154). Any time used under Sections 17.3 and 17.4(a) shall count toward the
time provided for under the Family Bereavement Leave Act,

Section 17.5 — Overtime

Time spent away from work under these circumstances is not considered as time worked
for calculation of overtime compensation.

Section 17.6 — Other Leave

With the Chief of Police approval and after filling out the proper form, an employee may
take up to one full day without pay to attend funerals of other relatives and friends. If an employee
prefers, unused personal leave, or a day of earned vacation may be used for this purpose.

ARTICLE XVIII -- HOLIDAYS

Section 18.1 — Designated Holidavs

The following days shall be designated as holidays for purposes of this Article:

New Year’s Day Thanksgiving Day

Memorial Day Day After Thanksgiving Day
Independence Day Christmas Eve Day

Labor Day Christmas Day

Veterans Day

Section 18.2 — Compensation for Holidays

(a)

Any or all of the Holidays listed above may be taken at a later time, if so, requested

by the employee. Employees shall receive twelve (12) hours of pay at their regular

hourly rate of pay for the aforementioned holidays. If an employee desires to take

a holiday at a later time, the employee must: _

(i) make a written request to the Chief of Police prior to the end of the pay-
period in which the holiday occurs; and

(i)  take the holiday prior to the end of the then current fiscal year. If the
employee does not the take holiday prior to the end of the then current fiscal
year, they are paid for the holiday at their then current regular straight-time
hourly rate.
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(b)  Employees reporting to work on the aforementioned traditional holidays will be
paid time and one-half (1 ¥2) for all hours worked, 1n addition to the holiday pay set
forth above.

Section 18.3 — Observed Holidays

If observation of a holiday falls on a day other than the calendar day set forth above, holiday
pay shall only be paid for the calendar day. Said holidays shall be observed on the calendar day on
which they may fall.

Section 18.4 — Holiday Overtime

Employees who are required to work overtime, or unscheduled hours on a designated
holiday shall be compensated for such hours at two (2) times the employee's regular hourly rate.

Section 18.5 — Holiday Leave in Conjunction with Other Leave

(a) If an emplovee is scheduled to work on a holiday and uses sick leave time, the
employee shall not receive the holiday pay and shall have the sick leave deducted
from their accrued sick leave.

(b)  If a paid holiday falls during your scheduled vacation period, it will be paid as a
holiday rather than a vacation day.

(c) Employees are not eligible to receive holiday pay when on an approved leave of
absence.

ARTICLE XIX — VACATION

Section 19.1 — Vacation Acerual

(a) Vacation will start accruing on the date of hire but may not be used during the
employee’s probation period. Six-year and eleven-year increases will begin on the
employee’s anniversary date.

(b)  Vacation will accrue at the end of the following months; January, February, March,
April, May, July, August, September, October, and November. No vacation time
will be banked in June or December.

(¢c)  Vacation will accrue of a monthly basis pursuant to Subsection (b) as follows:

After 1 Year | After 5 Years | After 10 Years
of Service of Service of Service

8 hours 12 hours 16 hours

Accrual per Month

Full-Time Officers (8
Hour Shifts)
Full-Time Officers (12
Hour Shifts)
Part-Time Working Over
1,000 hours/year

8.4 hours 12.6 hours 16.8 hours

4 hours 6 hours 8 hours

Section 19.2 — Use of Vacation

(a) No employee 1s eligible for paid vacation during their Probation Period.
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(b)  Part-Time Employees working less than one thousand {1,000) hours per year are
not entitled to benefits under this Article.

(c) If a paid holiday falls during vour scheduled vacation period, it will be paid as a
holiday rather than a vacation day.

Section 19.3 —Vacation Scheduling
(2) Full-time employees must make request, in writing, for desired vacation days to the
Village up to forty-eight (48) hours prior to the start of vacation. Any requests for
one (1) week or more of vacation shall be submitted, in writing, up to two (2) weeks
prior to start of vacation. ‘

(b)  Vacation request forms are mandatory and must be approved/signed by the Chief
of Police and submitted to the payroll clerk in advance of time taken off.

{¢)  The Village will grant vacation on a first come-first-serve basis. However, if two
requests are made on the same day, seniority will be the determining factor.

(d)  Vacations cannot interfere with the Village’s operational needs. The Village
reserves the right to allot vacation periods to insure the orderly operation of the
department.

| If an employee is called in during their vacation time due to a Village declared emergency
by the Village, they will be allowed to carry over their vacation time at their anniversary date, or
they may choose to receive pay for the unused vacation time at the end of the fiscal year.

ARTICLE XX - HOURS OF WORK. OVERTIME, CALL-BACK
Section 20.1 — Regular Work Schedule

(a) Full-Time Emplovees

Police Chief will set work schedules for employees defining workdays and hours.
Employee schedules shall not be modified to avoid paying overtime,

{b) Part-Time Employees

Part-time employees shall make reasonable attempts to fill shifts when requested or fill
open shifts, Failure to reasonably attempt to fill a shift when requested or to failure to make
reasonable attempts to fill an open shift, may result in removal as a part-time police officer at the
discretion of the Employer.

Section 20.2 — Time Logs

Each employee must register their own time before starting work and before leaving work.
Section 20.3 — Duty Trades

An employee shall be allowed to trade a shift with another employee if it will not result in
overtime payment to either employee. Notice of the trade must be given to the Chief of Police.
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Section 20.4 — Overtime

Overtime shall be paid at the rate of time and one-half (1 '4) for all hours worked in excess
of eighty-four (84) hours in the bi-weekly pay-period.

Compensation shall not be paid more than once for the same hours under any provision
of this Article or Agreement.

Section 20.5 — Call-Back 7
Full-time Police Officers who are working an assigned work week and hours who are called

back to work outside their regular assigned work week or hours will be allowed a minimum of two
(2) hours at one and one-half (1 ¥2) times their regular rate of pay.

Section 20.6 - Overtime Distribution

The offering of overtime is a management right and shall be at the discretion of the Chief
of Police. In the event that the Chief of Police decides to offer overtime, it shall be done in
accordance with the following procedure:

(a)  Overtime shall be offered to full-time employees, consistent with qualifications,
starting with the senior employee. In the event an employee is not available or
refuses the overtime, they shall be bypassed until the rotation of the seniority list is
completed before they shall be entitled volunteer for to the next available overtime.

(b)  In the event that no full-time employees are available or volunteer, the Chief of
Police shall then offer the overtime to part-time employees.

(c) If no part-time employee is available of volunteers, the Chief of Police shall then
order the least-senior full-time Police Officer to fill the overtime. This mandatory
overtime list shall rotate in reverse-seniority-order,

(d)  In no event will a full-time employee be mandated to work overtime unless that
employee has had eight (8) consecutive hours off immediately prior to the start time
for the mandated shift except in the case of an emergency.

Section 20.7 — Lunch & Break Periods

During the normal workday, employees shall receive two (2) paid breaks and one (1) paid
lunch period of no less than one (1) hour. Employees remain subject to answering calls during
breaks and/or lunch.

Section 20.8 — Compensatory Time

In licu of payment for overtime under Section 4, employees may elect to receive
compensatory time off. Employees may accrue up to one hundred eight (108) hours of
compensatory time, Requests for compensatory time off shall be made twenty-four (24) hours in
advance. The granting of compensatory time off shall be subject to the Village’s operational needs.

ARTICLE XXI - WAGES
Section 21.1 — Full Time Officers
The wages for Full-Time Police Officers shall be as follows:
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After 1 | After5 | After 10 | After 15 | After 20 After 25

Effective Start Year Years Years Years Years Years
5/1/22 | Current | $23.09 | $24.07 | $24.30 | $24.55 $24.79 | $25.03 $25.28
5/1/23 $51'000(3)/: $25.29 | $26.32 | $26.57 | $26.83 $27.08 $27.33 $27.59
5/1/24 | 3.50% | $26.05 | $27.11 | $27.36 | $27.63 $27.89 $28.15 $28.42
5/1/25 | 3.50% | $26.83 | $27.93 | $28.18 | $28.46 $28.73 $29.00 $29.27

All employees employed as of the date of ratification will recetve wages retroactive to May

1,2023.

~ Section 21.2 — Pari-Time Officers

The wages for Part-Time Police Officers shall be as follows:

| 5/1/23
Day Shift | $21.00
Night Shift | $22.00

Section 2i.3 — Lateral Full-Time Hires

fa)

Requirements

(b) Wages

(1)

(i)

(i)

(i1)

Lateral transfers must possess a current full-time law enforcement
certification from the Illinois Law Enforcement Training and Standards
Board (“ILETSB”). Full-time certification from any other State than Illinois
will only be accepted provided the certification from another State is
accepted and recognized by ILETSB or they receive a waiver from ILETSB.
Part-time certifications from ILETSB or any other State do not meet the
requirements of this Section. '

Lateral hires must have a mintmum of two (2) years-experience as a full-
time, certified law enforcement officer with a county, municipal, or state
department within the previous three (3) years immediately prior to their
hire date.

Lateral hires who meet the requirements of Section 21.3(a) of the
Agreement, shall be placed in the pay scale that is commensurate with their
years of completed experience not to exceed the “After 10 Years” step on
the scale in Section 21.1

Lateral hires shall receive the annual negotiated wage increases, but their
annual longevity steps shall remain “red-lined” until their years of full-time
service with the Stockton Police Department qualify them for the next step.
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fc) Seniority of Lateral Transfer

Lateral transfers prior completed years of experience under this Section shall not be
considered for seniority or other benefit provisions or privileges in this Agreement.

ARTICLE XXII - HEALTH AND LIFE INSURANCE

The Employer will offer health and life insurance on the same terms and conditions as it
offers to all other Village employees. The Employer will pay one hundred percent (100%) of the
premium costs of health insurance coverage for the employee during the term of this Collective
Bargaming Agreement for the Employee. Employees are responsible for fifty percent (50%) of the
cost of dependent coverage. The Employer is responsible for the other fifty percent (50%) of the
cost of dependent coverage.

ARTICLEE XXIIT — ILLINOIS MUNICIPAL RETIREMENT FUND

The Employer will provide a retirement program through the lllinois Municipal Retirement
Fund as required by law,

ARTICLE XXIV - UNIFORMS AND EQUIPMENT
Section 24.1 — Uniforms :

(a) Employer shall prescribe the type of uniform to be worn by employees on duty and
may promulgate rules for wear outside of employment.

(b)  Employees shall be responsible for maintenance and cleaning of their uniforms.

Section 24.2 — Equipment

(a) Employer may prescribe equipment that is necessary for the employee to have
while on duty.

(b)  Employer shall provide handcuffs to each employee.

(c) Employees shall be responsible for the upkeep and good operating condition of all
required equipment.

(d)  Upon termination of employment, Employer-issued equipment shall be returned.

(e) Employer is to provide ammunition for employees to qualify with their duty
weapoi,

() Employer shall reimburse the employees for duty ammunition of the employee’s
choice.

Section 24.3 — Quartermaster System

(a) The Police Department shall maintain a quartermaster system and provide all
employees with the initial allotment of uniforms and equipment in accordance with
Police Department Policy.

(b)  After the initial issuance of uniforms and equipment, in order to ensure neatness
and uniformity throughout the Police Department, replacement of worn-out items

20



will be handled through a clothing and equipment reimbursement of up to four-
hundred dollars ($400.00) per fiscal year per employee. The reimbursement amount
shall be for up to stx hundred dollars ($600.00) per year per employee.

(c) Employees will complete a uniform request slip and provide it to the Chief of
Police. The Chief of Police will order the item and the amount will be deducted
from the clothing and equipment reimbursement. All uniform requests shall be
made from the list of items and vendors approved by the Police Chief The Chief,
or their designee, at their discretion, may deviate from the approved list on a case-
by-case basis. All uniforms and department-issued equipment purchased shall
remain the property of the Village of Stockton.

(d)  There shall be no carryover of unused clothing and equipment reimbursement into
any subsequent fiscal year. All uniforms shall be cleaned at the expense of the
emplovee.

Section 24.4 - Damaged Uniforms and Equipment

In the event of damage to required equipment and/or uniform, the equipment and/or
uniform shall be replaced by the employer, at the Employer’s election, upon proof of loss being
furnished to the employee’s supervisor within forty-eight (48) hours of the time of damage,
provided, such damage occurs in the course of the employment.

ARTICLE XXV - DRUG & ALCOHOL TESTING
Section 25.1 — Statement of Policy

It is the policy of the Village of Stockton that the public has the reasonable right to expect
persons employed by the Village to be free from the effects of drugs and alcohol while on duty
and to observe the laws they are employed to enforce concerning the use of drugs and alcohol,
both on and off duty. The purposes of this policy shall be achieved in such manner as not to violate
any constitutional rights of the employees,

Section 25.2 — Prohibitions
Employees shall be prohibited from:

(a) consuming or possessing alcohol on duty or being under the influence of alcohol
while on duty, except in an authorized duty capacity, when absolutely required in
the conduct of an investigation, with prior supervisory authorization;

(b)  possessing, using, or being under the influence while on duty of any non-prescribed
controlled substances or cannabis;

(0 using any illegal drug, or any designer drug not yet scheduled as a controlled
substance, but which impairs an employee;

(d)  possessing, selling, purchasing, or delivering any illegal drug, controlled substance,
or cannabis except as part of an authonized criminal investigation; and/or
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(e) failing to report to their immediate supervisor any known adverse side effects of
over-the-counter medication(s) or prescription drugs which the employee is taking.

Section 25.3 — Drug and Alcohol Testing Permitted

(a) Reasonable Suspicion

(1) Where the Employer has reasonable suspicion that an employee is under the
influence of alcohol, a non-prescribed controlled substance, cannabis, or
illegal drugs during the course of the workday, the Employer shall have the
right to require the employee to submit to alcohol or drug testing as set forth
in this Agreement.

(1)  The Police Chief shall ascertain whether reasonable suspicion concerning
the affected employee exists prior to any order to submit to the testing
authortzed herein.

(111)  The basis for reasonable suspicion shall be documented by the Police Chief
and a copy provided to the employee in writing prior to the test being
ordered.

(b) Mandatory Testing

Employees shall be mandated for alcohol and drug testing when the employee:

(1) is involved in a motor vehicle collision while engaged in the performance
of their official duties, or in the line of duty and an injury to a person or
persons or a fatality of a person or persons has occurred; or

(1)  discharges their firearm, causing an injury or death to a person or persons,
during the performance of their official duties or in the line of duty.

Section 25.4 — Order to Submit to Testing

{a) Reasonable Suspicion

At the ime an employee is ordered to submit to testing based upon reasonable suspicion,
the Employer shall provide the employee with a written notice of the order, setting forth facts and
the reasonable inferences drawn from those facts which have formed the basis of the Employer’s
suspicion. The employee shall be permitted to consult with a representative of the Union at the
time the order is given, provided the unavailability of a Union representative shall not serve as a
basis for the delay of a test when ordered.

(h) Mandatory Testing

Testing conducted pursuant to conducted pursuant to Section 20.3(b) must be completed
as soon as practicable after the incident listed in Section 20.3(b) but no later than the end the
employee’s shift or tour of duty.
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(c)

Refusal to Submit to Testing

Refusal to submit to such testing shall subject the employee to discipline, but the
employee’s taking of the test shall not be construed as a waiver of any objection or rights that they

may have,

Section 25.5 — Tests to be Conducted

In conducting the testing authorized by this Agreement, the Employer shall:

(a)

(b)

(©)
(d)

(e)

&)

(g)

(h)

(1)

0)

use a breathalyzer as authorized and certified by the Illinois Department of Public
Health by a certified breathaly zer operator;

use only a clinical laboratory or hospital facility that is licensed pursuant to the
Mllinois Clinical Laboratory Act or is capable of being accredited by the Substance
Abuse and Mental Health Services Administration (SAMSHA);

ensure that the laboratory or facility selected conforms to all SAMSHA Standards;

ensure the laboratory follows a chain of custody procedure for both sample
collection and testing that will ensure the integrity of the identity of each sample
and test result. No employee covered by this Agreement shall be permitted at any
time to become a part of such chain of custody;

collect a sufficient sample of the same bodily fluid or material from an officer to
allow for initial screening, a confirmatory test, and a sufficient amount to be set
aside and reserved for later testing if requested by the emplovee;

collect samples in such a manner as to preserve the employees’ right to privacy and
to insure a high degree of security for the sample and its freedom from adulteration;

confirm any sample that tests positive in the initial screening for drugs by testing a
second portion of the same sample by gas chromatography mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites;

provide the employee tested with an opportunity to have the additional sample
tested by a qualified clinical laboratory or hospital facility of the employee’s own
choosing, and at the employee’s own expense, providing such testing conforms
with the requirements set forth in Sections 25(a), (b), and (f) and the employee
notifies the Chief of Police within forty-eight (48) hours of the test fesults;

provide each employee tested with a copy of all information and reports received
by the Employer in connection with the testing and the results;

ensure than no employee ts the subject of any adverse employment aciion except
temporary reassignment or relief from duty during the pendency of any testing
procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result, and the officer shall
be compensated for any period they were relieved from duty, provided that the
foregoing shall not restrict the right to discipline an employee for violations of
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(k)

)

(m)

()

Section 2; both the initial and confirmatory test results are positive for the same
sample;

For purposes of this policy.and agreement, a test for the presence of drugs shall be
deemed positive where the concentration of a drug or controlled substance found
in the sample 1s at or above the levels established by federal or state regulation on
drug testing, or with respect to illegal, designer drugs, is found to be present.

For the purpose of determining whether the officer is under the influence of alcohol,
test results showing an alcohol concentration of .02 or more based upon the grams
of alcohol per 100 milliliters of blood, shall be deemed positive and demonstrate
the employee to be under the influence of alcohol. The foregoing standard shall not
preclude the Employer from attempting to show that test results between .01 and
.02 demonstrate that the employee was under the influence (but the Employer shall
bear the burden of proof in such cases); :

provide that all drug testing be performed by licensed professionals that are not
Village employees;

The parties agree that should any information concerning such testing, or the results
thereof be obtained by the Employer inconsistent with the understandings
expressed herein (e.g., billings for testing that reveal the nature or number of tests
administered), the Employer will not use such information in a manner adverse to
the employee’s interests.

Section 25.6 — Right to Contest

The Union and/or the employee, with or without the Union, shall have the right to file a
grievance bontesting any testing permitted by this Agreement. It is agreed the parties in no way
intend or have in any manner restricted, diminished, or otherwise impaired any legal rights that
the employees may have with regard to such testing.

Section 25.7 — Voluntary Requests for Assistance

(a)

(b)

()

The Village shall take no adverse employment action against an employee (if not
involved in an incident that might lead to an order to test) who, prior to detection,
voluntarily seeks treatment, counseling or other support for an alcohol or drug
related problem, other than that the Chief of Police may require reassignment of the
employee with pay if the employee 1s then unfit for duty in their current agsignment.

All such requests shall be confidential, and any nformation received by the
Employer, through whatever means, shall not be used in any manner adverse to the
employee’s interests, except reassignment as described above.

Employees who are taking any over the counter or prescribed medication which has
adverse side effect(s) that may interfere with the employee’s ability to perform their
normal duties may be temporarily reassigned to another more suitable law
enforcement duty, when available.
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Section 25.8 — Other Testing

(c1) Random Testing

The Village may nstitute random drug testing, At any time, random drug testing is
initiated, those officers to be tested shall be chosen using random sampling methods procedures
mutually agreed to by the parties.

Upon completion of the testing, the names of the persons tested shall be returned to the
pool from which the next random sampling is chosen.

(b) Testing of Probationary Emplovees

Probationary employees may be tested at any time during their probationary period,
including testing prior to appointment as a full-time employee.

{c) Pre-Employment Testing

Nothing in this Article shall limit the right of the Village to conduct such tests of persons
seeking employment as an employee prior to their date of hire.

d) Limitations

The foregoing shall not limit the right of the Police Chief to conduct such tests as it may
deem appropriate for persons seeking employment as an employee prior to their date of hire, or
for any probationary employee during the probationary period.

Section 25.9 — Discipline

(a) An Employee shall be subject to shall be subject to discipline in accordance with
Article X1, if they:
(i) violate possessing, using, or being under the influence, while on duty, of
any non-prescribed controlled substances or cannabis [Section 25.2(b)];

('ii) or are found to be consuming or possessing alcohol while on duty [Section
25.2(a)], unless authorized by a supervisor or within the scope of duties;

(1)  test posttive on both the initial and the confirmatory test for illegal drugs,
non-prescribed controlled substances, prescribed drugs at non-prescribed
levels, cannabis or a blood alcohol level equal to or exceeding the level
specified in Section 25.5(1). '

(by  In situations other than those set forth in (a) above, any employee who, prior to
detection, voluntarily seeks assistance shall not be subject to discipline or other
adverse employment action by the Village because the employee voluntarily sought
treatment, The foregoing is conditioned upon:

(1) the employee agreeing to appropriate treatment as determined by the
Substance Abuse Professional(s) involved,

(11)  the employee discontinues their use of illegal drugs, use of cannabis, abuse
of prescribed controlled substances, or abuse of alcohol;

25



()

(b)

()

(d)

&)

0

(111)  the employee completes the course of treatment prescribed, including an
“after-care” group for a period determined by the Substance Abuse
Professional(s) prescribing such after-care, including an "after-care" group
for a period of up to twelve (12) months;

(iv)  the employee agrees to submut to random testing during the period of “aftet-
care”; and

(v)  the employee agreeing to sign all relevant Releases of information so that
the Employer may receive the evaluation, treatment verification, aftercare
plan, and discharge summary.

Employees who do not agree to or who do not act in accordance with the foregoing,
or who test positive for the presence of 1llegal drugs, cannabis, or alcohol shall be
subject to discipline, up to and including termination.

Refusal to submit to drug and/or alcohol testing under this Section or proven
adulteration by an officer of a sample submitted to testing shall be grounds for
discipline up to and including termination.

Any employee who tests positive for the presence of illegal drugs, cannabis, or
alcohol on both the preliminary and confirmatory tests shall be subjected to
discipline up to and including termination from the department.

Any officer who is found to be under the influence of illegal drugs, cannabis, or
alcohol during working hours shall be subjected to discipline up to and including
termination from the department.

In conducting testing authorized by‘this section, the Village shall follow the
guidelines as established in Section 25.5 of this Article.

The foregoing shall not be construed as an obligation of the part of the Employer
to retain an employee on active status throughout the period of rehabilitation if it
1s appropriately determined that the employee’s current use of alcohol or drugs
prevents such individual from performing the duties of an employee or whose
continuation on active status would constitute a direct threat to the property or -
safety of others. Such employees shall be afforded the opportunity to use
accumulated paid leave if available, or take an unpaid leave of absence, where no
_paid leave time is available, pending treatment. The foregoing shall not limit the
Employer’s right to discipline employees for misconduct, provided such discipline
shall not be increased or imposed due to alcohol or drug abuse.

Section 25.10 — Call Qut Procedure

The Employer and the Union recognizes that employees may be placed mn a conflict where
an employee not on standby, and therefore, not prohibited from consuming alcohol or controlled
substances pursuant to a prescription while off duty, is subject to an emergency call out during
unscheduled, off-duty hours. Where an employee is notified of any emergency call out during
unscheduled, off-duty time when not assigned to stand-by, the following procedures shall apply:
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(a) The employee called out shall inform the Police Chief notifying the Chief if they
have consumed alcohol, any lawful drugs, or medications during the day preceding
the call out, and the extent of impairment to performing duty.

(b)  The Police Chief in charge of the call out shall determine the employee’s condition
and fitness for duty, and either assign them to duty, or if the employee is determined
to'be unfit to work, shall advise the employee, by telephone, that they will not be
authorized to work.

(c) Any employee who reports for call out without complying with {a) above, shall not
be allowed to work if they appear to be impaired or under the influence, and may
be subject to testing hereunder where reasonable suspicions exist.

ARTICLE XXVI - LABOR MANAGEMENT

Section 26.1 — Labor Management Conference

The Union and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Union
representatives and responsible administrative representatives of the Employer. Such meetings
may be requested at least fourteen (14) calendar days in advance by either party by placing in
writing a request to the other for a Labor Management Conference and expressly providing the
wiitten agenda for such meeting. Such meetings and locations shall be limited to:

(a)  Discussion on the implementation and general administration of this Agreement.

(b) A sharing of general information of interest to the parties.

(c) Notifying the Union of changes in non-bargaining conditions of employment

contemplated by the Employer which may affect Employees.

(d)  Discussion of pending grievances on a non-binding basis to attempt to adjust such

grievances and to discuss procedures for avoiding further grievances.

(e) Items concerning safety issues.

The Employer and the Union agree to cooperate with each other in matters of the
administration of this Agreement, and to the degree that standards of law enforcement can be
maintained for the maximum protection of the citizens of the State of Illineis.

To effectuate the purposes and intent of the parties, both parties agree to meet as necessary.

Section 26.2 — Integrity of Grievance Procedure

[t1s expressly understood and agreed that such meeting shall be exclusive of the grievance
procedure. Grievances being processed under the grievance procedure shall not be discussed in
detail at Labor Management Conferences, and any such discussions of a pending grievance shall
be non-binding on either party and solely for the purpose of exploring alternatives to settle such
grievances and such grievance discussion shall only be held by mutual agreement of the Employer
and the Union, nor shall negotiations for the purpose of altering any or all of the terms of this
Agreement to be carried on at such meetings.
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ARTICLE XXVII - MISCELLANEOQUS PROVISIONS
Section 27.1 — Military Leave
The Employer agrees to comply with all State and Federal Laws regarding military leave.

Section 27.2 — Take Home Squad Cars

The Employer may provide take home squad cars at the discretion of the Chief of Police.

Section 27.3 — Maintenance of Standards

Employees covered by this Agreement, receiving wages or benefits over and above those
listed 1n this Agreement shall suffer no economic reduction through the signing of the Agreement.
No employee shall recetve less than the wages shown in this Agreement.

Section 27.4 — Training

Any Full-Time Police Officer covered by this Agreement will be allowed to attend training
that will advance their education in the performance of their job. Employees that attend such
programs shall be paid regular wages to attend and also mileage (at the state rate) for travel to and
from. If attendance is required out of town, the Employee will be paid per diem for food expense
and lodging if required to stay overnight. '

In order to receive compensation pursuant to this Section, the Full-Time Officer must
obtain the approval of the Chief of Police prior to attend the training.

‘Section 27.5 — Court Time

Employees who are required to make a court appearance outside their normal howrs of
work (1.e., hours not contiguous to their hormal shift or regular day not regularly scheduled) shall
be paid time and one-half (1 %) their regular straight-time hourly rate of pay for all hours worked
outside their normal shift, with a guarantee of two (2) hours pay at time and one-half (1 %),

Section 27.6 — Jury Duty

An employee who is required to report for jury duty shall be excused from work without
loss of pay for the period of time which they are required to report to serve. Any compensation
which the employee receives for jury duty or jury service shall be submitted to the Village.

Section 27,7 — Physical Fitness Reimbursement

Employees shall be eligible for up reimbursement per year for a membership at any fitness
center costing that same or less than an annual membership at Stockton Co-Op Fitness. In order to
receive reimbursement, the employee must provide a receipt to the Employer indicating that
payment has been made to the fitness center. Reimbursement shall be considered an employee
benefit and shall be reported as such to the Internal Revenue Service.

ARTICLE XXVIIT — NO STRIKE/NO LOCKOUT

Section 28.1 — No Strikke Commitment

Neither the Union nor any officer will call, initiate, authorize, participate in, sanction,
encourage, or ratify any work stoppage, slow down, or the concerted interference with the full,
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faithful, and proper performance of the duties of employment with the Employer during the term
of this Agreement.

No officer, while in the line of duty, shall refuse to cross any picket line, by whoever
established.

Section 28.2 — Performance of Duty

It 1s recognized that employees covered by this Agreement may be required in the line of
duty to perform duties growing out of or connected with labor disputes which may arise within the
Village.

Sectiqn 28.3 — Resumption of Operations

In the event of action prohibited by Section 28.1 above, the Union immediately shall
disavow such action and request the officers to return to work and shall use its best efforts to
achieve a prompt resumption of normal operations. The Union, including its officials and agents,
shall not be liable for any damages, direct or indirect, upon complying with the requirements of
this Section.

Secticn 28.4 — Discipline of Strikers

Any officer who violates the provisions of Section 28,1 of this Article shall be subject to
immediate discharge. '

Section 28.5 — Lock OQut

The Village will not lock out any employee(s) covered by this Agreement during the term
of this Agreement as a result of a labor dispute with the Union.

ARTICEE XXIX — RESOLUTION OF IMPASSE

All bargaining impasses shall be resolved according to the provisions of Section 14 of the
[linois Public Labor Relations Act (5 ILCS 315/14), except that all arbitration hearings shall be
conducted in Stockton, Illinois.

ARTICLE XXX — SEPARABILITY AND SAVINGS CLAUSE

If any article or section of this Agreement or any 1idets thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction or if compliance with or enforcement
of any article or section should be restrained by such tribunal pending a final determination as to
its validity, the remainder of this agreement and any riders thereto or the application of such article
or section to persons or circumstances with or enforcement of has been restrained, shall not be
affected thereby.

In the event that any article or section 1s held invalid by enforcement of or compliance with
which has been restrained as above set forth, the parties affected thereby shall enter into immediate
collectrve bargaining negotiations upon the request of etther party for the purpose of arriving af a
mutually satisfactory replacement for such article or section during the period of invalidity or
restraint.
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ARTICLE XXX1 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations, which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set forth
in this Agreement,

ARTICLE XXXII - DURATION

Section 32.1 — Term of Agreement

This Agreement shall be effective from May 1, 2023 and shall remain in full force and
effect until April 30, 2026. It shall continue in effect from year to year thereafter unless notice of
termination is given in writing by certified mail by either party to the other not more than one-
hundred and twenty (120) days nor less than ninety (90) days prior to expiration. The notices
referred to shall be considered to have been given as on the date shown on the postmark. Writien
notice may be tendered in person, in which case the date of the notice shall be the written date of
receipt.

Section 32.2 — Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this Agreement
shall remain in full force and effect after any expiration date while negotiations or Resolution of
Impasse Procedure are continuing for a new Agreement or part thereof between the parties.

Section 32.3 — Reopener

The parties agree that if either side decides to reopen negotiations for the purpose of making
any changes in the Agreement, the other party may so notify the other at least ninety (90) days and
no more than one-hundred and twenty (120) days prior to the expiration of this Agreement or the
extension thereof. In the event such notice to negotiate 1s given, then the parties shall meet not
later than ten (10) days after the dates of receipt of such reasonable times as are agreeable to both
parties for the purposes of negotiation. All notice provided for in this Agreement shall be served
upon the other party by registered mail, return receipt requested.
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SIGNATURES

IN WITNESS WHEREOF, the parties hereto have affixed their signature this é
day of , 2023,

FOR THE EMPLOYER: FOR THE UNION:

rd
Daniel Kunz, Village Presicé/nt Shawn Dowd, Teamsters Local 722

4

Hatley,
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