Village of Stockton, Government
2024 IMRF Total Employee Compensation
Salary Compensation Report Pursuant to 5 ILCS 120/7.3 of the Open Meetings Act
For Fiscal Year 2024/25

(May 1, 2024 through April 30, 2025)

Compensation Packages for Highly Compensated Employees

Public Act 097-0609, requires that an IMRF Employer must post the total compensation packages for
each employee receiving a total compensation package that exceeds $75,000 per year. Per (5 ILCS)
120/7.3© “total compensation package” means payment by the employer to the employee for salary,
insurance, housing/vehicle/clothing allowance, bonuses, loans, vacation/sick/personal/comp days
granted/earned. Salary and benefit information for IMRF employees are for salaries/benefits projected
to be earned during the fiscal year. Does not include possible retro pay or overtime benefits. Yearly
wage increases vary based on anniversary date evaluations. This information is offered to provide

transparency.

Employees with Compensation Packages in Excess of $75,000



